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PREVENTION OF ACTIVITIES RELATED TO ILLICIT DRUGS POLICY

NO DISCRIMINATION AND RESPECT POLICY

The Company recognizes that illegal drugs and the abuse of other substances,
damage people’s ability, skills and work performance and puts their safety and that
of those around them in danger, and therefore prohibits their use for everyone who
works within its facilities, whether SQM personnel or contractors. It also strictly
prohibits any activity related to illegal drugs in SQM’s facilities (whether
consumption, storage or trafficking, among others). Individuals or companies that do
not comply with these policies will be internally sanctioned and reported to the
Federal Prosecutor, as appropriate.

SQM promotes an equal opportunity workplace for every person or group, valuing
their professional performance over differences of gender, age, religion, race,
physical aspect, etc.

The directors, employees and contractors of SQM must report any situation that
violates that policy.
In addition, SQM expressly establishes that it will not have any kind of commercial
relationship with individuals or companies publicly linked to drug trafficking, money
laundering, or financing of terrorism.
The consultation process on whether suppliers are on lists of international and/or
national restrictions, is mandatory and is done through the compliance area (for those
who are already in SQM’s database, the Auxiliary Books can be consulted, or other
means of consultation enabled for this purpose, if they are blocked and to find out
the reason for being blocked).

At SQM, employee hiring decisions are made based on skills, background and
experience. Employee evaluation and promotion decisions are made based on
performance and achievement of objectives.
Every person will be treated based on their individual merit, with respect and
dignity, constantly seeking, through formal performance evaluation mechanisms, to
generate opportunities for improvement in professional performance.
SQM is committed to maintaining a workplace free of sexual and labor harassment.
Reports made regarding breaches in this policy must be directed to the Department
of People. If the existence of any of these practices is found, the perpetrator will be
sanctioned. Depending on the severity of the issue, sanctions can go from a verbal
warning to the employee’s termination.

Consultations that yield positive results regarding suppliers being on blacklists or
having any connection with money laundering or terrorist financing may not be
created in the suppliers’ database, and if they already are in the database, they
will be blocked. For existing suppliers, massive consultation processes will be
conducted at least every two years; this will allow to update the list and to block
suppliers if needed.
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Do you have any doubts?: consult, auditoria@sqm.com
Do you want to make a report? whistleblower@sqm.com, it can be anonymous and there will be no
reprisals. IT IS MANDATORY TO DENOUNCE
Where can I find these policies, forms, clauses?: SQM Intranet, Policies and Procedures
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